CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND
ORGANIZATION

UNLAWFUL DISCRIMINATION PROHIBITED 2.18

No person shall, on the basis of race, color, religion, sex, age, national or ethnic
origin, marital status, disabling condition if otherwise qualified, social and family
background, or on the basis of the use of a language other than English, be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity, or in any employment
conditions or practices conducted by this School District, except as provided by
law.

The School Board shall comply with the Americans with Disabilities Act of 1990
(ADA). This law makes it unlawful to discriminate against a qualified individual
with a disability who can perform the essential functions of his/her job with
reasonable accommodations.

Persons alleging such discrimination shall use the grievance procedure provided
elsewhere in these policies as a remedy.

The Superintendent shall develop procedures to notify employees and applicants
for employment and other affected groups.

The School Board shall admit students to District schools and programs without
regard to race, color, religion, sex, age, national or ethnic origin, political beliefs,
marital status, disabling condition if otherwise qualified, or social and family
background.
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